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Abstract :
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Implementation of an effective and sustainable educational program to foster
multidisciplinary medical teams for chronic pain management is challenging. To address
this seemingly unsolvable problem, here we propose to take advantage of collective
impact. Collective impact is the structured collaborative mechanism that enforces
multiple stakeholders from different sectors to strongly commit to a common agenda
aiming to resolve a specific social problem (Kania J, Kramer M. 2011). We briefly explain
the key elements of collective impact, and, then, discuss how to achieve our goal using
the framework of collective impact.
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